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King Edward’s Consortium

Graduate Teacher Programme
Information for Applicants

2011-12
The King Edward’s Consortium is a Recommending Body (RB) for the Graduate Teacher Programme. The Consortium is made up of seventeen secondary schools in the Birmingham area. The GTP offers a route to qualification as a teacher whilst being employed as an unqualified teacher in a school. The programme suits people who want to change to a teaching career and need to continue earning while they train. The Training and Development Agency for Schools (TDA) website (www.tda.gov.uk) provides detailed information about all the requirements for eligibility.   
The Consortium is made up of a diverse group of schools and offers trainees a range of teaching experiences across the secondary age and ability range. The King Edward’s Consortium arranges for trainee teachers to be employed by one of the schools in the partnership and organises a second placement – usually five weeks - in another of its schools. In addition to extensive school-based training, there is a weekly Professional Studies programme for all trainees.  This takes place at the Consortium’s training centre on Edgbaston Park Road, adjacent to Birmingham University. 

Applicants employed in independent schools outside the consortium are most welcome to make direct contact with us to discuss the possibility of joining this programme.  The King Edward’s Consortium often works with independent schools in the Birmingham area, both within and beyond the consortium, to train teachers.  

We are particularly keen to recruit applicants in the following subjects:  Maths, English, Science (Physics), Science (Chemistry), Modern Languages and Design and Technology.

We also offer places in:  ICT, Music, Science (Biology), RE, Art & Design, History and Geography.

Applicants wishing to train in Dance or Drama must be able to offer a second subject.
Applicants wishing to train in PE should be aware that entry is highly competitive in this subject and that they will need to provide evidence, on their application form, of skills, knowledge, understanding and experience across a range of physical education activities taught in schools.
Entry Requirements 

Applicants must possess the relevant entry qualifications for Initial Teacher Training as specified by the Training and Development Agency.  These requirements are as follows:
· A good degree in a National Curriculum subject, or in a subject that the applicant can demonstrate is closely allied to a National Curriculum subject (e.g. engineering graduates seeking to achieve QTS in maths or physics), or in a subject that is taken to examination level in at least two Key Stages in the Consortium schools; 

· GCSE Grade C (or equivalent) in English and mathematics. 

To teach in the secondary phase, applicants should be aware that at least 50% of their degree studies should be directly related to their chosen teaching subject.  In addition, they should be able to communicate clearly and accurately in Standard English.  Please note that all trainees are required to pass skills tests in literacy, numeracy and ICT during the programme.  

The KEC gives preference to applicants with strong academic records who also have experience of working with young people.  

Where candidates are presenting overseas qualifications, it is the applicant’s responsibility to apply to NARIC for a letter of comparability for the relevant GCSE and degree level qualifications, and to enclose a copy of this letter with their application form (NARIC contact details www.naric.org.uk).

Applicants who are offered a place on the programme will be required to provide a CRB Enhanced Disclosure and complete a Health Check Form. This is arranged by the employing school once the applicant has been offered a place. Applicants cannot begin the programme until they have a CRB Enhanced Disclosure and confirmation of their Fitness to Teach.
Please note that graduates who already have QTS or have failed or withdrawn from previous Initial Teacher Training programmes are not eligible for the GTP.

How to apply

All applications to the programme are processed by the King Edward’s Consortium to ensure suitability and to ensure the necessary entry requirements are met.  Applicants should, therefore, apply directly to the Consortium rather than to individual schools.
Applicants are asked to include the names of two referees who can provide professional references in confidence.  Where possible, one of these should be a former or current employer and one should be able to comment on the academic ability of the applicant.

Applicants should not send completed application forms by email.  Signed application forms should be posted or delivered to the address below, along with copies of the relevant GCSE and degree certificates.
Applications should be addressed to:
Ms Frances Child
KEC Training Manager
Training Centre

Foundation Office,
Edgbaston Park Road,

Birmingham

B15 2UD

Do not send any original documents in the post.  Please keep copies of everything you send.  The King Edward’s Consortium accepts no responsibility for items lost in the post.

Any candidate who misrepresents himself/herself (or his/her qualifications) or fails to disclose any matter that could have a bearing on whether a place can be offered will automatically be debarred. Debarment will apply retrospectively to those candidates who have been offered places, to those in training, and to those being assessed. In all cases the relevant authorities will be notified. There will be no exceptions.
Because of the limited number of training places, the comprehensive nature of the interview process and the requirements and capacity of partner schools, it is important that the Consortium considers each application in detail.  For these reasons it is not always possible to respond to application forms as quickly as for more standard courses of study. Please rest assured that your application will receive very careful consideration from a number of people within the training partnership. It may therefore be some time before you hear whether we wish to invite you for interview. This does not mean that you have been unsuccessful, but indicates that we are interested in your application and need time to consider it.

Consortium interviews
Originals of all certificates will need to be presented at Consortium and school-based interviews for verification. In addition, applicants should bring with them evidence that they are British Citizens or nationals of the European Economic Area or Switzerland, or proof of their eligibility to work in the United Kingdom.
In order to select suitable trainees for the programme and to match them with the most appropriate school, we have a two-part interview process. The whole interview process will provide evidence of an applicant’s educational insight, experience with young people, subject knowledge and communication skills.  

The first part of the process will be an interview with the Training Manager at the Consortium’s training centre in Edgbaston.  This will normally take place in January or February.  The interview will focus on an applicant’s experience of working with young people, their commitment to teaching and their ability to handle the demands of the programme.   At this interview, there will also be short tests of literacy and numeracy.
The Training Manager will recommend applicants who seem suited to the GTP to the school that is most appropriate to their training needs in terms of subject specialism and phase.  If the school agrees to interview, the Training Manager will contact applicants to inform them that this is the case.  
School-based interviews

The second part of the interview process will take place at the prospective employing school. 
Senior managers and subject specialists in the school will assess the potential of an applicant to meet the required Standards in the chosen curriculum area by the end of the training programme.  The senior manager(s), in consultation with other colleagues, will decide whether to employ the applicant as a trainee teacher. They will base their decision on the outcomes of the interviews, information provided in references and their professional judgement.
There will be four parts to the school-based interview. 

1.  Subject knowledge interview  

Applicants will have a thirty minute interview with a subject specialist. The subject specialist will identify strengths in the applicant’s subject knowledge in relation to the National Curriculum and highlight any areas needing additional study. The issues will be used developmentally as part of the applicant’s Individual Training Plan (ITP) should he or she be offered a place on the programme.

2.  Observing an experienced teacher
Applicants will be asked to observe an experienced teacher’s lesson in their chosen subject and will be asked to write up their observations.   

3.  Relating to pupils 

Applicants will be observed, by an experienced teacher, explaining or discussing an aspect of their specialist subject with a group of young people. 
4.  Employment interview

Applicants will be interviewed by at least one senior manager. This interview will focus on professional values and attitudes and an applicant’s insights into teaching and learning. Applicants will be asked to consider what makes a good teacher and to comment on the observed lesson in terms of teaching and learning.
Applicants’ reading, writing and oral skills will be assessed at all stages of the interview process. 

Any candidate who knows of particular influencing factors (positive or negative) that he or she could reasonably be expected to disclose prior to interview should do so in writing wherever possible. Any candidate who fails to do this will not normally be allowed to bring such factors forward for retrospective consideration. Places are allocated on the assumption that all influencing factors have been fully disclosed. Where a negative and significant influencing factor is subsequently found not to have been disclosed the place for the candidate concerned will normally be withdrawn and reallocated.  Applicants’ attention is particularly drawn to the qualifications and CRB sections of the application form.

Offer of a place
When the second stage of the interview process is completed, the school will offer a place on the graduate teacher programme to successful candidates.  This will be conditional on receipt of the following:  
· satisfactory references from at least two creditable referees;

· a CRB check which clears the applicant to work with young people;

· a completed health check form which confirms the Fitness to Teach of the applicant.
The school will then confirm for the trainee the consecutive key stages in which he /she will be assessed for Qualified Teacher Status (QTS) and  provide the trainee with a contract of employment for the duration of the training programme on point one of the unqualified teacher scale.  The trainee will have the same rights and responsibilities as any other teacher and the school will provide him/her with all the relevant documentation relating to teachers’ terms and conditions.  The school or LEA employing the trainee will have the same responsibilities as to any other teacher.
Applicants who are not offered a place will be contacted by the school.
Data Protection Statement
The Training and Development Agency for Schools (TDA) will hold and use all the data supplied, including contact details, within the provisions of the Data Protection Act 1998. The personal information recorded on this database may be used by the TDA and/or its agreed contractors, The General Teaching Council of England, Ofsted and the Department for Children Schools and Families for the administration and monitoring of the employment-based initial teacher training programme. Information entered onto this database will be held by the TDA for up to 5 years. Before publication all data will be anonymised.
The King Edward’s Consortium Schools

Bartley Green Technology College

Co-educational comprehensive 11-16.  

Blue Coat Church of England Comprehensive School

Co-educational comprehensive 11-18. 

Colmers School and Sports College
Co-educational comprehensive 11-16

Edgbaston High School for Girls

Girls’ independent selective 11-18

Four Dwellings High School

Co-educational comprehensive 11-16.  
Frankley Community High School

Co-educational comprehensive 11-16.  

Hall Green School

Co-educational comprehensive 11-16. 
King Edward VI Aston School for Boys

Maintained selective 11-18. 

King Edward VI Camp Hill School for Boys

Maintained selective 11-18. 

King Edward VI Camp Hill School for Girls (Lead School)

Girls’ maintained selective 11-18. 

King Edward VI Five Ways School

Co-educational maintained selective 11-18. 

King Edward VI Handsworth School

Girls’ maintained selective 11 – 18.

King Edward’s High School

Girls’ independent selective 11-18.

King Edward’s School

Boys’ independent selective 11-18.

Old Swinford Hospital
Maintained boarding.  (11-16 boys, post-16 co-educational.)

Swanshurst  School

Girls’ comprehensive 11-18.  

Turves Green Girls’ School and Technology College

Girls’ comprehensive 11-16

King Edward’s Consortium Graduate Teacher Programme, 

Training Centre, Foundation Office, Edgbaston Park Road, Birmingham B15 2UD.  Telephone:  0121 415 6007.  

email:  rep@kegschg.bham.sch.uk. Website:  www.teachkec.org.uk
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